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1 0 8 E N H A N C I N G  P R O F E S S I O N A L  P R A C T I C E :  A  F R A M E W O R K  F O R  T E A C H I N G

DOMAIN 4: PROFESSIONAL RESPONSIBILITIES
Component 4f: Showing Professionalism (continued)

Elements: Integrity and ethical conduct • Service to students • Advocacy • Decision making • Compliance with school and district regulations 

ELEMENT

L E V E L O F P E R F O R M A N C E

UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED

Service to students Teacher is not alert to stu-
dents’ needs.

Teacher’s attempts to serve
students are inconsistent.

Teacher is active in serving
students.

Teacher is highly proactive in
serving students, seeking out
resources when needed.

Advocacy  Teacher contributes to school
practices that result in some
students being ill served by
the school.

Teacher does not knowingly
contribute to some students
being ill served by the school.

Teacher works to ensure that
all students receive a fair
opportunity to succeed.

Teacher makes a concerted
effort to challenge negative
attitudes or practices to
ensure that all students, par-
ticularly those traditionally
underserved, are honored in
the school.

Decision making Teacher makes decisions and
recommendations based on
self-serving interests.

Teacher’s decisions and rec-
ommendations are based on
limited though genuinely pro-
fessional considerations.

Teacher maintains an open
mind and participates in team
or departmental decision
making.

Teacher takes a leadership
role in team or departmental
decision making and helps
ensure that such decisions are
based on the highest profes-
sional standards.

Compliance with school
and district regulations

Teacher does not comply
with school and district
regulations.

Teacher complies minimally
with school and district regu-
lations, doing just enough to
get by.

Teacher complies fully 
with school and district
regulations.

Teacher complies fully with
school and district regula-
tions, taking a leadership role
with colleagues.
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proutyj
Sticky Note
Service to Students:  Distinguished practice is demonstrated when teachers put students first in all considerations of their professional practice.  They seek out extra resources or opportunities for them.  (p. 106)

proutyj
Sticky Note
Advocacy:  Best practice finds a teacher who supports their students' best interests, even if that means challenging current assumptions, practices or beliefs.  Harmful practices or overly rigid policies are challenged courageously.  Groups that may need special advocacy are served, such as recent immigrants, those with minority status, ESL issues, or those afflicvted by poverty.  (p. 106/107)
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Sticky Note
Decision Making:  An exemplary teacher participates and leads during departmental, grade level or building level decision making opportunities.  This is done without self-serving motivation, and is demonstrated with the best interests of students and school in mind.  (p. 107)
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Sticky Note
Compliance...  This is best demonstrated as teachers willingly and professionally do things like model punctuality when arriving to school or meetings, completes reports and other paperwork on time and with valuable information, or works within the system to influence others to improve systems or policies.  (p. 107)  


