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Demonstration

Teachers demonstrate their commitment to ongoing profes-
sional learning through the activities they undertake. These
may be recorded on a log. The benefit of keeping such a

record is that it invites teachers to reflect on how they have
used the new knowledge in their teaching. Such a log can, and
should, include informal as well as formal activities—for exam-
ple, observing colleagues or participating in a project with a
professor at a local university. (See Figure 4.21.)
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DOMAIN 4: PROFESSIONAL RESPONSIBILITIES
Component 4e: Growing and Developing Professionally

Elements: Enhancement of content knowledge and pedagogical skill • Receptivity to feedback from colleagues • Service to the profession 

ELEMENT

L E V E L O F P E R F O R M A N C E

UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED

Enhancement of
content knowledge
and pedagogical skill

Teacher engages in no profes-
sional development activities
to enhance knowledge or skill.

Teacher participates in pro-
fessional activities to a limited
extent when they are
convenient.

Teacher seeks out opportuni-
ties for professional develop-
ment to enhance content
knowledge and pedagogical
skill.

Teacher seeks out opportuni-
ties for professional develop-
ment and makes a systematic
effort to conduct action
research.

Receptivity to 
feedback from 
colleagues

Teacher resists feedback on
teaching performance from
either supervisors or more
experienced colleagues.

Teacher accepts, with some
reluctance, feedback on teaching
performance from both super-
visors and professional
colleagues.

Teacher welcomes feedback
from colleagues when made by
supervisors or when opportu-
nities arise through profes-
sional collaboration.

Teacher seeks out feedback on
teaching from both supervisors
and colleagues.

Service to the 
profession

Teacher makes no effort to
share knowledge with others
or to assume professional
responsibilities.

Teacher finds limited ways to
contribute to the profession.

Teacher participates actively in
assisting other educators.

Teacher initiates important
activities to contribute to the
profession.
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Sticky Note
Enhancement...  Distinguished practice finds a teacher who remains current ini content and pedagogy by taking professional courses, reading, discussing and conducting action research.  (p. 102)
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Sticky Note
Receptivity to Feedback:   Best practice is noted when even an expereinced colleague avails themselves of the most readily available resource for professional growth - their colleagues.  This may be observed as a teacher willingly collaborates, seeks or offers feedback, works with a coach or mentor, or invites a colleague to observe a lesson. (p. 104)
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Sticky Note
Service to Profession:  Expert practice is observed when a teacher finds substantial ways to advance the profession.  This may be demonstrated by presenting results of action research on conference days or at conferences, by hosting student teachers, by leading study groups, or by participating in professional teaching or union organizations.  (p. 104)


