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7 2 E N H A N C I N G  P R O F E S S I O N A L  P R A C T I C E :  A  F R A M E W O R K  F O R  T E A C H I N G

DOMAIN 2: THE CLASSROOM ENVIRONMENT
Component 2c: Managing Classroom Procedures

Elements: Management of instructional groups • Management of transitions • Management of materials and supplies •

Performance of noninstructional duties • Supervision of volunteers and paraprofessionals

ELEMENT

L E V E L O F P E R F O R M A N C E

UNSATISFACTORY BASIC PROFICIENT DISTINGUISHED

Management 
of instructional
groups

Students not working with the
teacher are not productively
engaged in learning.

Students in only some groups
are productively engaged in
learning while unsupervised by
the teacher.

Small-group work is well organ-
ized, and most students are pro-
ductively engaged in learning
while unsupervised by the
teacher.

Small-group work is well organ-
ized, and students are produc-
tively engaged at all times, with
students assuming responsibility
for productivity.

Management 
of transitions

Transitions are chaotic, with
much time lost between activi-
ties or lesson segments.

Only some transitions are effi-
cient, resulting in some loss of
instructional time.

Transitions occur smoothly, with
little loss of instructional time.

Transitions are seamless, with
students assuming responsibility
in ensuring their efficient
operation.

Management 
of materials 
and supplies

Materials and supplies are
handled inefficiently, resulting in
significant loss of instructional
time.

Routines for handling materials
and supplies function moderately
well, but with some loss of
instructional time.

Routines for handling materials
and supplies occur smoothly,
with little loss of instructional
time.

Routines for handling materials
and supplies are seamless, with
students assuming some respon-
sibility for smooth operation.

Performance of
noninstructional
duties

Considerable instructional time
is lost in performing noninstruc-
tional duties.

Systems for performing nonin-
structional duties are only fairly
efficient, resulting in some loss of
instructional time.

Efficient systems for performing
noninstructional duties are in
place, resulting in minimal loss
of instructional time.

Systems for performing nonin-
structional duties are well estab-
lished, with students assuming
considerable responsibility for
efficient operation.

Supervision of
volunteers and
paraprofessionals

Volunteers and paraprofession-
als have no clearly defined
duties and are idle most of
the time.

Volunteers and paraprofessionals
are productively engaged during
portions of class time but
require frequent supervision.

Volunteers and paraprofession-
als are productively and inde-
pendently engaged during the
entire class.

Volunteers and paraprofessionals
make a substantive contribution
to the classroom environment.
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Sticky Note
Managing Groups:  Teachers have taken the time to teach students how to work purposefully and cooperatively in small groups.  This is best demonstrated by the on-task behavior or groups that are not directly working with the teacher at the time, and includes teaching groups how to stay productive while waiting for inteaction with the teacher.  (p.70)

proutyj
Sticky Note
Managing Transitions:  Instructional time is maximized because directions and procedures are known by students.  Students know the "drill" and execute it seamlessly, whether the instructional transition is one involving the whole group all at once, or at various times during group work. (p.70)

proutyj
Sticky Note
Managing Materials:  Again, routines exist that have been clearly established, and are executed with the help of students.  This may be best demonstrated by the fact that any distribution or collection of materials happens with minimal distraction and use of time. (p. 70)

proutyj
Sticky Note
Noninstructional Duties:  This includes things like taking attendance, distribution of items from the office, listening to announcements and managing fire drills.  Distinguished practice would be demonstrated by minimizing time spent, having students helping with these items, and orderly student conduct.  (P. 70/71)

proutyj
Sticky Note
Supervising other adults:  Distinguished practice is demonstrated when the teacher takes the time necessary to plan, guide and coach the teaching assistant (if one is used).  Appropriate roles are discussed and the TA is clearly being used purposefully. (p. 71)


